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WELCOME AND INTRODUCTION

Lesley Royle-Pryor
Primary and Community Nurse Lead
Greater Manchester Health and Social Care Partnership



we re Greater Manchester
I f Resilience Hub

If you have been affected
by covid-19, feel anxious,
or overwhelmed, we can

help you and your family.

We provide mental health support
for all health and care workers in
Greater Manchester.

Visit www.penninecare.nhs.uk/mcrhub-covid19

Tel: 03330 095 071
GM.help@nhs.net

Dr Kate Friedmann
Consultant Clinical Psychologist


mailto:GM.help@nhs.net

Hope in Work -

Under the current challenges experienced by
many within our working days, there can be a need to both
mentally and emotionally prepare for work and this 5 minute
exercise is hoped to allow you to focus your attention into the
shift/day ahead, reminding yourself of your knowledge and skills
and the support you both bring and receive in the teams in which

you work. [w] 3 [=]

https://voutu. H RI3BHM6zA 4

Joy at Home -

Proper rest has never been more important for our rest and
wellbeing. However, many people are having difficulties separating
thoughts and
emotions from their workplace, and gaining time off at home. This 5-
minute exercise is hoped to help you make the most of your time at home.
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Sarah Meekin

Head of Psychological Services

m Belfast Health and
/] Socual Care Trust
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NHS

Greater Manchester
Resilience Hub

Tel: 03330 095 071
GM.help@nhs.net

Looking after your mental health and emotional wellbeing

Greater Manchester Resilience Hub6s s uppistupgored and fmraled iy Greater Manchester Health and Social €aeerPartnadship. i n g C


mailto:GM.help@nhs.net

NHS

GM Primary Care and Community
Nurse Forum

Community Nursing
NHS England & NHS Improvement

Community nursing inbox:
england.communitynursing@nhs.net

NHS England and NHS Improvement

@


mailto:england.communitynursing@nhs.net

#helle my nameis... NHS

e’

Sam Sherrington

Head of Community Nursing,
Head of Year of the Nurse and
Midwife 2020/21 !
NHS England & NHS Improvement\ L

Email:sam.sherrington@nhs.net
Twitter: @SamsSherrington

england.communitynursing@nhs.ne™s

NHS England and NHS Improvement
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https://twitter.com/SamSherrington
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Ruth May
Chief Nursing Officer, England

Twitter: @CNOEngland, @teamCNO_

NHS En gI and a dNHSImp ement
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Age UK research lays bare the drastic impag
2F UKS LI YyYRSYAO 2V
health and morale

Published on 16 October 2020 10:06 AM

The new research finds that some older people are
coping with the pandemic, but a sizeable minority are
finding life incredibly tough. Those who are not very well
and have long term health conditions were particularly
likely to report that this is an extremely challenging time
for them.

The study shows that many older people are enduring
increased and sometimes devastating levels of anxiety, in
part because they know they are at serious risk from the
virus 7 an invisible deadly enemy.

The research also
uncovered many
examples of depression,
loss of hope, low mood,
lack of support for meal
preparation,
deteriorating physical
health and increased
pain due to untreated
health conditions. These
have impacted on some
ol der peopl ¢
and diets, which in turn
threatened to weaken
their resilience still
further.




World Health
Organization

WHO Infection Prevention and Control
Global Newsletter
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17 April 2020

News from WHO headquarters

lean care is in your
porting health care workers in adhering to hand hygiene best
these times of COVID-19, to making the campaign a success.
calls to action that can be adapted to the COVID-19 context:

lean and safe care starts with you.”

rence for mothers and babies.”

vels to prevent infections and improve quality of
care. power nurses and midwives.”

«  IPCleaders: "Empower s and midwives in providing clean care.”

« patients and families: “Safer care for you, with you."

Participate in the SLCYH campaign now by downloading all current resources from the SAVE
LIVES: CLEAN YOUR HANDS webpage. These include:

+ Slides for campaign promotion

+  Campaign posters

*  Modifiable posters that can be edited to customize to the local context

+ Two-pager on hand hygiene in the context of COVID-19

+  Template for stickers and brooches

* Photo board

* Journal annoncement and artidles

Across the world, from our unique place within mudisciplinary
health teams, nurses are preparing for, working to overcome,
recovering from the first waves of the worst pandemic humani
KFra aSSy Ay | OSyddzNE X®b dzNA
of the health workforce, playing a key role in developing pract
and preserving the core values of health systems

Jf 20l ffeXP5dzNAYy I (KAA LI YRS
inform policy, and where appropriate, effect change to the full
extent of their expertise for the benefit of public healtiurse
expertise in infection prevention and control, critical care,
palliative care, and public health will constitute the difference
between the success and failure of global health systems to h

or collapse, and the preservation or loss of countless lives
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Nayna Schwerdtle, P., Connell, C.J., Lee, S., Plummer, V., Ru
P.L., Endacott, R. and Kuhn, L., 2020. Nurse Expertise: A Crit
Resource in the COVIY Pandemic Responsénnals of Global
Health 86(1), p.49. DOlrttp://doi.org/10.5334/a0gh.2898

NHS England and NHS Improvement
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http://doi.org/10.5334/aogh.2898
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k/2020/10/strengthening-mental-health-support-for-staff/ [ ¥ = -

NHS strengthens mental health support for staff

20 October 2020
Mental health NHS People Plan  Workforce

NHS staff will get rapid access to expanded mental health services that are being rolled out
across the country as part of efforts to deal with the second wave of coronavirus.

NHS England and NHS Improvement will invest an extra £15 million to strengthen mental
health support for nurses, paramedics, therapists, pharmacists, and support staff.

Staff referred by themselves or colleagues will be rapidly assessed and treated by local expert
mental health specialists. Those with the most severe needs will be referred to a specialist
centre of excellence.

The investment will fund outreach work among those deemed most as risk such as critical
care staff.

NHS National Mental Health Director, Claire Murdoch said: "It is crucial that the NHS staff
working tirelessly to protect the health of the nation throughout this pandemic are given the
support they deserve, which is why we are announcing this expansion of services.

NHS England and NHS Improvement
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Ruth May, Chief Nursing
hTFAOSNI F2NJ
want nursing, midwifery
and care colleagues to
know we have listened to
your feedback during
COVIBEL9 and will continue
to listen.

G¢KAa LI O 3
to enhance support for
your health and wellbeing
during shifts and to provide
additional mental health
&ddzLILI2 NI 6 KSY




NHS

\
‘ Taking care of self and staff
4

What am | most proud of doing during Covid 19: community nurses' video

NHS England and NHS Improvement
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Practitioners Network




3 Wishes NHS

All members are asked to contribute their 3 biggest wishes fo
Community Nursing over the next 5 years:

Digital/ IT/ Data Quality

Career Pathway

Value/ Recognition/ Respect/ Profile
Integration

Workforce¢ Demand, Supply and Development
Population Health Management/ Inequalities
Economic Impact

Research/ Innovation

Nk WM
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Projects in Flight NHS

1. Safer Nursing Care Tool (SNCT) Project

2. Baseline Data
ACommunity Workforce Data
AEngagement Building Ambition/ Baseline Survey

Community Nursing Ambassador Network
Community Nursing Practitioners Network
Evaluation Scoping Project

Professional Nurse Advocacy

Economic Impact Project

Home First

Insulin Administration

© 0 N O Ok oW

NHS England and NHS Improvement
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Safer Nursing Care Tool NHS

Vision and Objectives

To provide a software tool, for use by community nurses and managers, to foreca
their staffing (based on workload i.e. caseload size and acuity/dependency mix) t
manage demand effectively.

1. The tool will recommend staffing levels sensitive to change including effe
from COVIELY;

2. Qupport nursingeaders andnanagers striving to meet Developing Workfor
Safeguards (NHSI, 2018)imnthly Board reporting requirements.

3. Determine a best practice community nursing database using an establis
service quality audit.

4. To compare funded, actual, temporary, and recommended staffing in
community nursing.

NHS England and NHS Improvement
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Community Workforce Data NHS

A review of existing data sources is being carried out to inform a community workforce bas
for the National Community Nursing Plan.

Data sources from:;

A NHS Digital

A NHS Benchmarking Network

A NHS England and Improvement

A Okta

Capacity Tracker

Model Community

Workforce Data (CSDS and ESR)

COVIEL9

A Nursing and Midwifery Council

A Health Education England

A National Occupation Manual

A Wikipedia/NHSD/Kings Fund/NHS Benchmarking Community ReferenceGZoupmunity
Definition and Roles

A Skills for Care

NHS England and NHS Improvement
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Engagement Building Ambition/ Baseline Survdy'/s A

Purpose of Survey

1. This survey aims to inform the National Community Nursing Plan and will help structur
aims, objectives and the approach to improving services and patient outcomes.

2. This survey will form a baseline that aims to identify and then demonstrate improvemel
that will be accomplished over a five year period relating to the themes identified by the
working group

Expert Working Group Purpose

A A literature review to consider questions previously asked has been completed. The exf
working group will define the questions to be included in the survey.

A The questions should cover the following areas and should draw out the views of Comn
Nurses at this timg how they are feeling.

A Digital/ 1T/ Data Quality A Population Health Management/
A Career Pathway Inequalities
A Value/ Recognition/ Respect/ Profile A Economic Impact
A Integration A Environment
A Workforce¢ Demand, Supply and Development A Research/ Innovation
A Culture

A Health and Wellbeing



Community Nursing Ambassador Y7
Network

Proposal to establish a Community Nursing Ambassador platform tc
engage with:
ANewly qualified staff
AExisting and SPQ community nurses
AUndergraduates/Higher Education Institutions

ASchools

Aim
Increased praeg placements and newly qualified nurses into the
community

NHS England and NHS Improvement
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Community Nursing Practitioners NHS
Network

Proposal to establish a Community Nursing Practitioners Netw

Aim
The network will be created to support practitioners to connect
learn, grow and share together virtually for informing the plan

How to join
Please email the NHS England Community nursing inbox:
england.communitynursing@nhs.net

NHS England and NHS Improvement
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~MAYA ANGELOU

1928-2014

NHS England and NHS Improvement
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National Community Nursing Plan WIS

Opportunities to get involved,;

1. These slides will be shared with you after the event
2. Please send offers to join in with the projects of worl
3. Active involvement in all comms including film

4. Please send your 3 wishes to the Community Nursir
INbox:

england.communitynursing@nhs.net

Thank you

C

NHS England and NHS Improvement
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Introduction Greater Manchester Health
and Social Care Partnership

17th Jan 2021;

188,876 total vaccines have been delivered across Greater Manchester
(NIMS dashboard)

Roughly broken down;

126,000 at local vaccination sites

3,000 at the Mass Vaccination Centre

60,000 at Hospital Hubs



Progress Greater Manchester Health
and Social Care Partnership

Mass Vaccination Centre
Two operational pods. Due to move to 4 pods wc 25/01/2021

Hospital Hubs
All Hospitals Hubs across GM are now operational

Primary care
3 further PCN designated sites opened (w/c 18/01/2021)

Pharmacy
6 community pharmacy sites have gone live (w/c 18 /01/2021)

Care Homes

Ambition to administer first vaccine to
LIS2LJ SQa /I NB | 2Y

staff and residents in GM Older
Sa 0€ HNKAMKHAIAHM



Priority cohorts Greater Manchester Health
and Social Care Partnership

Latest JCVI guidance ( published 30/12/2020);

residents in a care home for older adults and their carers

all those 80 years of age and over and frontline health and social care workers
all those 75 years of age and over

all those 70 years of age and over and clinically extremely vulnerable individuals
all those 65 years of age and over

all individuals aged 16 years to 64 years with underlying health conditions which put them at
higher risk of serious disease and mortality

all those 60 years of age and over
all those 55 years of age and over
9 allthose 50 years of age and over

O OB~ WDN P

0

It is estimated that taken together, these groups represent around 99% of preventable mortality
from COVIELY.

*This guidance is reviewed regularly and may change


https://www.gov.uk/government/publications/priority-groups-for-coronavirus-covi d-19-vaccination-advice-from-the-jcvi-30-december-2020

Priority Cohorts Greater Manchester Health
and Social Care Partnership

24/01/2021,

Offer vaccinations to cohorts4
Prioritise completion of cohorts-2

Key rules for COVHD9 vaccine deployment:
Do not waste any vaccine
Provide it first to the JCVI cohorts 1 @@ and 4
2nd doses should be given at a 12 week interval

Plan to fill every appointment and ensure all parts of the prioritised population in your area are
reached.

Minimal wastage planning suggestions;
Use reserve lists who are willing to attend at short notice.
Set up a reserve list that can be invited at short notice.



Vaccines Greater Manchester Health
and Social Care Partnership

3 vaccines have been given authorisation for use by MHRA;
-Pfizer Biontech

-Astra Zeneca

-Moderna (not available until Spring 2021)

2 dose schedule;
12 week gap between doses;
This is believed to give maximum benefit for most in the shortest possible time

New Covidl9 variants;

Currently no evidence that vaccines will not be effective against the new strains of the
Virus

Keep aware of any changes



Vaccines

Greater Manchester Health
and Social Care Partnership

Pfizer Biontechg Key updates

-Define minimum dose interval and
vaccination in accordance with national
recommendations

-Not advised in pregnancy until pregnancy
complete

-Allows for vaccination of breastfeeding
women

-0.3ml dose
-5 dose vial

-Allows for administration of a sixth dose it

full dose obtainable from the multidose vial.

-Do not use partial doses

Astra Zeneca

-Define minimum dose interval and
vaccination in accordance with national
recommendations

-Not advised in pregnancy until pregnancy
complete

-Allows for vaccination of breastfeeding
women

-0.5 ml dose
-8 dose and 10 dose vials

-Allows for administration of full doses if full
doses obtainable from the multidose vial.

-Do not use partial doses



Vaccines Greater Manchester Health
and Social Care Partnership

A National protocol may be followed wholly from assessment through to-post
vaccination by an appropriately registered healthcare professional .

A Alternatively, multiple persons may undertake stages in the vaccination pathway

1 Vaccine Preparation Registered or non-registered
persons

1 Vaccine Administration Registered or non-registered
persons

1 Record Keeping Registered or non-registered
persons

National protocols require individual signature to agree to the contents and the work within it.
It is the responsibility of each person operating under the protocol to do so within the bounds

of their own competence.



Introduction Greater Manchester Health
and Social Care Partnership

ENGLAND.GMSIT@NHS.NET

For;
A Health professional screening and immunisation enquiries
A Sharing of top tips/ success stories/challenges and solutions/lessons learnt

Useful links
1

https://www.gov.uk/government/collections/covid-19-vaccination-programme

2
https://www.england.nhs.uk/coronavirus/covid-19-vaccination-programme/primary-care-

quidance/

3
https://www.gov.uk/government/collections/vaccine-update

Thank You


https://www.gov.uk/government/collections/covid-19-vaccination-programme
https://www.england.nhs.uk/coronavirus/covid-19-vaccination-programme/primary-care-guidance/
https://www.gov.uk/government/collections/vaccine-update
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